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ABSTRACT 

This report summarizes several group discussions with 
parents of high school students, high school students, and nursing 
students regarding the world of work and the advantages and 
disadvantages of a youth apprenticeship program. Section I is an 
executive summary that describes the methodology, summarizes key 
attitudes toward youth apprenticeships based on eight focus groups 
with parents and students, and lists recommendations suggested by 
focus group findings. Section II offers a summary of the report's 
observations and recommendations, some of which are as follows: 
parents who do not expect their children to pursue a bachelor^s 
degree support youth apprenticeship, are concerned about a program 
that separates their children, and believe that to expect 
16~year-olds to make a commitment of several years is unrealistic; 
students are enthusiastic about the apprenticeship concept but are 
concerned about being able to leave the program if they decide the 
program is not for them; and nursing students are enthusiastic about 
youth apprenticeship. Sections III, IV, and V are detailed 
presentations of the observations of the parent group, high school 
student groups, and nursing student group. Finally, Section VI 
provides additional information on the methodology used to conduct 
the study. It describes the number of participants (7-12) in each 
group, how they were selected, and their demographic characteristics. 
(YLB) 
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This report summarizes several group discussions with parents of 
high school students, high sdiool students themselves, and nursing 
students, regarding the world of work and the advantages and 
disadvantages of a youth apprenticeship program. The study was 
undertaken as part of Oxe work of a feasibility study conducted by 
Jobs for the Future for tite Arkansas Vocational and Technical 
Education Division. The study's purpose was to evaluate the 
potential in tiie state for a youth apprenticeship program in several 
industries, occupations, and geographic areas. 

The discussions were designed to detennine whether parents and 
students support tfte concept of a work-based learning 'youth 
apprenticeship' program Aat would lead to high-skiU jobs in the 
allied health fidds, industrial machinery maintenance and repair 
and lab technology in food processing, information services, small 
business management, metalworking, and food service 
management. 

Eight group discusaons were held at four sites aaoss the state to 
talk to parents and students about these topics. Each group 
consisted of seven to twelve people, lasted one to two hours, and 
was led by a trained nwierator. The two parent groups were held 
in Fort Smith and Marianna (Lee County). The five high school 
student groups were held at West Memphis High (2), Lee High, 
Fort Smith North Side and Fort Smith South Side. The nursing 
student group was held at Phillip County Community College. 
These sites were selected because they are in areas under 
consideration as youth apprenticeship sites and offered a cross- 
section of f)erspectives. 

In seven groups the focus was on reactions to youth apprenticeship 
in general rather than on reactions to the specific industries and 
occupations. The eighth group, with first year nursing students, 
was held once a youth apprenticeship in allied health had been 
identified as a particularly attractive opportunity. 

Participants were asked to discuss general work issues. They were 
then given a brief description of the fundamental elements of youfli 
apprenticeship: a three to four year program starting in 11th grade, 
in which students would earn credits towards an Associate degree. 
They would learn both in dass and at work in a high quality 
structured work experience. They might spend 15 to 20 hours a 
week in the workplace. Teachers wotild teach more interactively, 
and coursework would dosely integrate school and work. 
Partidpants were asked what they thought of a below-minimim; 
wage stipend if that was necessary to entice employers to provide 
these high quality training positions. They were also asked for their 
reactions to the several occupations and industries investigated in 
the feasibility study. A varied number of additional questions were 
asked in each group. 
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Summary of Focus Group Findings: 

Key Attitudes Toward Youth Apprenticeship 

(based on eight focus groups with parents and students) 

Many students and parents around the state are enthusiastic about 
the youth apprenticeship concept In it, students see meaningful 
work experience and adult guidance, an improvement over titeir 
current jobs which give tftem littie satisfiaction and few learning 
opporttinities. They also see a more reasor4able work schedule Aan 
the long evening and weekend hours asked of tf\em in fast food and 
grocery store work. And Aey see college credits, which is attractive 
as many worry about how they will pay for college, or whether tiiey 
will attend at all. Finally, they see a chance to develop the inter- 
personal skills that titey view as key to success in any workplace. 
Reactions to Ae word "apprenticeship" are very positive. 

Parents who do not expect their children to pursue a B.A. degree 
directly would like to see them get an Associate degree, depending 
on tf\e reputation of the local community college. (Youth 
apprenticeship was presented as a way to earn aedits towards an 
A.A. or A.S. degree.) But many of these parents seem uncertain 
about \/hetiier their child will nnake it to any post-secondary 
education. Parents in the rural Delta expect their children to leave 
and not come back, mostly because of the lack of jobs. 

Both students and parents would want to see the following 
elements included in a youth apprenticeship program. 

^ Credit towards an A*A. transferable to a B A. Students and 
parents believe that ultimately a B.A. wins out in the labor market. 
They want to keep open the option to pursue the B. A. 

♦ Exit points. Students want to be able to leave the program 
without penalty if they decide it isn't for them. Many parents 
believe strongly that expecting most 16 year olds to make a several 
year commitment is unrealistic. 

^ Integration with peers and extraHwricular activities. Students 
worry about the variety of fellow students with whom they will be 
able to socialize. Parents want a program which does not separate 
their children from their high school peer group and regiilar classes. 
They associate ''separate" with "second rate." And if classes were 
held away from the regular high school, some students and parents 
fear they would miss out on important extra-curricular activities as 
1>roadening" experiences. 

Parents and students want reassurance that the quality of on-the-job 
apprenticeship training will be high. They disagree over whether 
grades should be used as the selection criterion for students, for the 
reasons of fairness, access, and the maintenance of standards. Some 
are afraid they, or their child, would be screened out due to low 
grades or high parent income. Some students see this as a program 
for the non-college bound. 



Voices from School and Home 
A Report on 

Focus Group Discussions 
Executive Suqimary 



Jobs for the Future 



Aaoss the state, students and parents feel sunilarly about the 
prospects of youth apprenticeship programs in particular industries 
and occupations. Tlie most favored are computer and health- 
related occupations. The least favored are jobs in the food 
processing industry (which many in eastern Arkansas confuse with 
fast food service and grocery stores) and in machining. Students are 
largely unfamiliar with career opportunities in either industry. 
Some parents' views on opportunities in industrial machinery 
maintenance and repair are slightly more positive. 

Voices from School and Home 

k RBport on Given the strong attractiveness of a youth apprenticeship in the 

Focus SrOUP Discussions allied health fiddS/ a focus group was held with nursing students. 

Nursing students are veiy enthusiastic about the youth appren- 
Executive Summary ticeship concept at least throu^ high school. They believe there 

should be an easy exit point after high school and question the 
value of working part time while getting an Associate degree. They 
are also concerned that exposure to some kinds of work could be 
disturbing to young people. Few wish to work in gen?.t;ics, which 
is viewed as emotionally taxing. They question whether young 
people could handle working in nursing homes. They strongly 
recommend that a key design feature of the program be several 
relatively brief rotations through different types of work within tlie 
allied health fields. Nursing students, many of whom are parents, 
believe a rural Youth Health Corps could address the problem of 
teen pregnancy. 

Responses on travel logistics and pay requirenrients were 
inconclusive. Travel to a worksite would be a problem for some, 
particularly in rural areas. Students have mixed opinions on the 
wages they would need to earn in order to find youth appren- 
ticeship attractive, although most find low pay insulting. Students 
look to counselors and teachers for infonnation. They would be 
interested in hearing directly from employers and workers about 
the nature of the occupation and the workplace. 



Recommendations 

Once again, it should be stressed that these recommendations come 
out of a limited number of discussion groups. More discussion 
groups will need to be held to confirm the observations of these 
parents and students and the validity of the following recom- 
mendations. The focus group findings suggest the following 
recommendations. 

^ Present youth apprenticeship as a different way of getting both 
valuable work experience and a college degree, and a more 
exdting, grown-up way of spending the last two years of high 
school. Feature the commitment of employers to train and mentor, 
and the development of both specific and general skills. 
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^ Ensure fi:at the college credits students earn in jroutfa 
apprenticeship are transferable to at least one four-year schooL 

^ Build in dear exit points so that students do not feel trapped* 

^ Indude a range of employers, not just food processors, in 
exploring a youth apprenticeship program in industrial 
machinery repair* Provide educational opportunities for students 
and parents who will need to be informed about industrial 
machinery repair and metalworking as occupations. 

^ Make the development of a youth apprenticeship program in 
the allied health fields a high priority, since it holds considerable 
interest among students and parents* Hie program's design and 
marketing should help reduce barriers to yoxmg men and women 
in health fields in which they are under*represented* Program 
design should include rotations* 

^ Make the development of a rural Youth Health Corps in the 
Delta region a priority* 

^ Further investigate small retail management as a broadly 
applicable rural apprenticeship possibility* 

^ Aim to recruit employers who are willing to pay minimum 
wage or above* Below*minimum wage weekly stipends will be 
insulting to some, not viable for others* However, since many 
students have few work options, consider below-minimum wage 
stipends, if they are required for employer partidpation* 

^ Build extra-curricular activities into the program* Facilitate 
sodalizing with non-youth apprenticeship students* 
Communicate this aspect to students and parents* 

^ Consider travel logistics carefully at the local level* 

^ Develop multi-faceted student selection criteria* Ensure that 
these criteria respond to student and parent concerns about an 
elite program which excludes students on the basis of lower 
grades* 

^ During the start-up of a youth apprenticeship program, hold 
small student and parent information sessions which feature 
teachers, counselors, employers, and workers* 

^ Assod^te youth apprenticeship with high quality higher 
education in every way possible* 
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Organization of the Report 
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Five sections follow this introduction. Section n offers a sununar>' 
of the report's observations and reconronendations. Section III is a 
detailed presentation of the observations of the parent group. 
Section IV is a detailed presentation of the observations of the high 
school student groups. Section V is a detailed presentation of the 
observations of the nursing student group. Finally, Section VI 
provides additional information on the methodology used to 
conduct this study. In the parent and high school student sections, 
codes are used to indicate the focus group from which the quotes 
are derived. 



Codes: 




MA 


Marianna 


FSNS 


Fort Smith North Side 


FSSS 


Fort Smith South Side 


FS 


Fort Smith 


WM/ET 


West Memphis students in 




Junior Executive Training class 


WMG 


West Memphis general students 
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II. Summary of Observations 



Observations of Parents 



General Issues 
Observation #1 



Observation #2 



Observation #3 



Many parents whose children work are 
unhappy about the types of jobs available 
and the long hours their children must 
work. Many parents whose children can't 
find work are frustrated at the lack of any 
jobs, particularly in the Delta region. 

Many parents whose children are not 
bound for a 4-year college note that their 
children do not have clear ideas about 
what they want to pursue. Iheir ideas 
change dramatically with limited 
anecdotal information. 

Parents in the rural Delta expect their 
children to leave and not come back, 
mostly because of the lack of jobs. 
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Education Issues 



Observation #4 



Parents who don't expect their children to 
pursue a BA degree directly would 
encourage them to get an Associate, 
depending on the reputation of the local 
communi^ college. But many of these 
parents seem uncertain about whether 
their child will make it to any post- 
secondary education. The militaiy is an 
option. Other parents believe strongly 
that the Associate is outcompeted in tiie 
market by the BA. 



Work-based Learning Design Issues 



Observation #5 



Parents who do not expect their children 
to pursue a BA directly support youth 
apprenticeship for several reasons. In it, 
they see work experience, a more 
reasonable work schedule, a job for their 
child, college credits, and the 
development of interpersonal skills. They 
are concerned about tixt qtulity of on-the- 
job training and about children being 
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Observation #7 



Observation #8 



Observation #9 



excluded on the basis of low grades oi 
high parent income* They are not 
enthusiastic about the idea of a below- 
minimum wage stipend, although some 
acknowledge it would be better than 
nothing* 

Some parents are very concerned about a 
program which separates their children 
from their high school peer group and 
regular classes* They associate ^separate'' 
with ^second rate*** 

Many parents believe strongly that 
expecting most 16 year olds and their 
children to make a several year 
commitment to youth apprenticeship is 
uiurealistic ^ 

Many parents believe in the importance 
of extracurricular activities as 
^broadening" experiences* 

Parents disagree over wheflier grades 
should be used as the selection criteria for 
students, but this issue is of concern to 
many of them* Some are afraid their 
children would be screened out 



Observation #10 



Parents have negative views on working 
in the food processing industry* Some 
parents' views on opportunities in 
industrial machinery repair are slightiy 
more positive* Parents' views on health- 
related occupations are quite positive* 



Observatioits of High School Students 
General Issues 



Observation #1 



Conservation #2 



Many students work long hours, often in 
jobs which give them littie satisfaction 
and few learning opportunities* 

Students are excited about positive work 
experiences and feel their experiences 
play an important role in their lives and 
personal development 
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Observation #3 



Observation #4 

Education Issues 
Observation #5 



Young people believe they face 
significant barriers to finding jobs, never 
mind good jobs, particularly in rural 
areas. Students whose families have 
networks are advantaged* 

For students in rural areas, leaving is a 
high priority* 



Most students are convinced that a 4-year 
college degsee is a minimum requirement 
for the job market Going to college is also 
one of the few ways to leave small rural 
towns that are viewed as offering no job 
possibilities* But fiiere is undoubtedly a 
significant ^invisible'' group of young 
people whose opinions are difficult to 
doaunent 
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Work-Abased Learning Design Issues 



Observation #6 



Observation #7 



Observation #8 



Observation #9 



Most students are enthusiastic about the 
youth apprenticeship concept Reactions 
to flie word "apprenticeship" arc very 
positive* 

Students are especially concerned about 
being able to leave the program if they 
decide it isn't for them* They are also 
concerned about the variety of fellow 
students they will be able to socialize 
witlv and about how extr^Kurricular 
activities would fit in. Some see this as 
something for the non<ollege bound. 

Students are most interested in allied 
health occupations and in computers, 
with which they are more familiar . They 
are least interested in working in 
anything related to the food processing 
industry (which many confuse with fast 
food and grocery work) or to machining* 

Students have mixed opinions on the 
wages they would need to earn in order to 
find youth apprenticeship attractive* 



Jobs for the Future 



11 



13 



Observation #10 Students mention DECA (Distributive 

Education Clubs of America), COE 

(Cooperative Office Education), and STEP 
(Stunmer Training and Education 
Program) as programs similar to youth 
apprenticeship* 



Observation #11 

Voices from School and Home 
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Students look to counselors and teachers 
for inf ormation* They would be interested 
in hearing directty from employers and 
workers about the nature of the 
occupation and the workplace. 



Observatioiis of Niusing Students 



General Issues 
Observation #1 



Observation #2 



Observation #3 



Delta nursing students express confidence 
in being able to stay in the area and find 
)obs, even if it means commuting. They 
share a strong desire to stay in the area« 

Nursing students believe titat gender 
stereotyping in nursing is strong, and 
young men in high school probably 
discount it as a viable career option* 
African Americans appear under* 
represented in professional hospital staff. 

Nursing students are excited about and 
proud of their profession. They find it 
attractive for several reasons: family 
encouragement; tfie excitement of the 
medical field; saving lives; the variety of 
work; plentiful jobs; flexibility; and 
opportunities for continued learning. 



Work'hased Learning Design Issues 

Observation #4 Nursing students are very enthusiastic 

about the youth apprenticeship concept, 
at least through high school. They believe 
there should be an easy exit point after 
high school and question the value of 
working part-time while getting an 
Associate. 
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Observation #5 



Observation #6 



Observation #7 



Nursing students, many of whom are 
parents, believe a rural Youfit Health 
Corps could address the problem of teen 
pregnancy* 

Few nursing students wish to work in 
geriatrics, which is viewed as emotionally 
taxing. They question whether yowg 
people could handle working in nursing 
homes. A few of them are also concerned 
that exposure to some work could be 
disturbing to yoimg people* 

Nursing students strongly recommend 
that a key design feature of the program 
be several relatively brief rotations 
through different types of work within 
the allied health fields* 
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The participants for the Marianna parent group were rec ated by 
sending invitations home with a selected group of students. The 
participants were African Americm and almost all female. 
Participants of tiie Fort Smith parent group were recruited by 
sending invitations home with a selected group of North Side and 
Soutii Side students and through some ad hoc recruitinent 
Participants were aD white, which is not representative of the Fort 
Smith area, and mostly female. Groups were held in the evening at 
a central ''neutral" location, and parents were paid an honorarium 
for tiveir time. 



Oteervatieifl 

Many parents whose children work are unhappy about the types 
of jobs available and the long hours their children must work* 
Many parents whose children can't find work are frustrated at 
the lack of any |obs, particularly in the Delta regioiu 

Parents have mixed feelings about flieir children working. Parents 
of children who have jobs complain about long hours which 
interfere with schoolwork and family dinners, employers who take 
advantage, and the paucity of good jobs (only fast food and 
supermarket jobs are available). Some are imhappy to see their 
children getting into a vidous circle of making money and then 
wanting to make more money, especially to pay high car insurance 
costs once they have a car. 

But otJier parents bemoan the lack of any types of jobs. In Ae Delta, 
parents who earn above tfie federal eligibility cut-off note that their 
children are not eligible for JTPA jobs and often cannot find work at 
all. 

fS ''Mine doesn't work." 

''Mine doesn't work either." 

"There were times when he worked 50 hours a week ... / didn't 
agree with him working so many hours. On weekends they vxndd 
stay all night ... But ... on week nights ... that xvas from 4-20. 
And he had to have his school work done, or otherwise he didn't 



"I fed that work comes after they finish school. Education is first. 
Getting prepared to go out into the world. And just like when he 
ivas xvorking, well that vxis taking away from his school days. 
Plus he was tired. And our family wasn't eating dinner together 
all the time. And stuff like this. I fed like a lot of times a job 
interferes with a lot of things" 

''Working at fast food places, and the horrible hours involved that 
nobody dse wants. But then they really can't Ifindl a job doing 
anything else." 
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''Ijust did a study for an English doss last year .... if they xoork 
20 hours a week or less Aen it's okay. But ... Like she ums saying, 
if they're staying at Hardy's until midnight, no, I can't see where 
there would he a benefit to that" 

They take advantage of teenagers I've been finding out from 
other parents ... They give them a come-cn saying we don't mind 
if you xvorkjust two or three hours. But then it ends up being six 
to eight hours..." 

"I think that's true. It's all or nothing." Voices from School and Home 

A Report on 

"[The kids] start making money and they want to make more FocUS GrOUp DiSCIISSlORS 

money. And then they get a car, and then they have to pay 

insuraTtce and then it just snowballs. And the insurance and all Observations Of PventS 
that is outrageous." 

MA "... like husband and wife making a certain amount of money 

your children just doesn't qualify for a summer job ... That's why 
it's so hard ... There's nothing here!" 

"My son is presently xoorking. Of course he taorfe at the 
supermarket ... but that's the only thing for them to do! We have 
two new supermarkets here, ... and if they can't get a job there, 
there isn't anything else for them to do. He couldn't ux)rk for 
JTPA because I make too much money, and luckily he xvas able to 
get a job at Food Giant. Now, he's a senior, and he plans to go to 
college. He has been accepted at FayettevUle, and hopefully wUl 
be in the Minority Engineering Program there, and he wants to 
focus on computers." 

"... I've done a lot of volunteer work in the community so it may 
be pretty good for my children, they've got a chance to get 
summer jobs..." 

"lAutol Body he got interested in high school ... as of now he 
doesn't have a job." 

"He's Idonel ... yard xvork during the summer ... land} he enjoyed 
[summer tutoring] because 1 thinkhe xvas tdling me he got to 
work on computers then ... And he likes mechanic work because 
his father's [handy]." 

"... he opened a store ... he's really interested in being in business 
... it's like a snack shop ... potato chips, candy and stuff like that, 
... and he keeps up wiOi the books on how much profit he makes ... 
He does all it. It's just after school. Vidhit's redly any time 
... (laughter) ... any time he has a customer! (laughter) 
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•fec«vattM#2 

Many parents whose children are not bound for a 4-year college 
note that their children do not have clear ideas about what they 
want to pursue. Their ideas change dramatically with limited 
anecdotal information* 

Many parents whose children do not expect to go on directly to 
pursue a BA note that their children do xK)t have a good idea— or 
often any idea— of what they want to pursue. Or their ideas change 
dramatically with limited anecdotal ii^ormation. Parents generally 
have little idea how a child might have become interested in a 
particular field or adept in a skill area. 

MA ^1 don't think she redly knows what she wants,, f 

"[My son] vxmts to focus on computers ... He just likes it. He 
does aUofmy xvork at home; anything that goes wrong with the 
TV, Oie cos^puter, the VCR, he fixes it ... He just picked it up." 

"She said engineering one time, and then she changed and said 
she xvanted to mess xvith computers. So, just whatever makes her 
happy ... as long as she does it." 

FS "Mine plans on going to college ... he plans on taking up some 
kind of science, he wants to be a scientist." 

"My son isn't interested [in what comes next} in the slightest bit. 
That is too far away. That's xvay far away. It's a whole different 
world." 

"On career days and stuff at school, people come and talk to them 
from different professions." 

"... And they gwe them a test too, I think. My daughter is 
always taking one. Tdls her what she's good at..." 

"I truly don't think that young boys have a very good idea of 
what they want to do or be. And I don't know about girls. " 

"... one year John xvanted to be a dental tech. Next year he 
wanted to do something dse. Then it's just stuck where they're 
just not thinking anymore and there's not too many teenagers 
that I have talked to that really are thinking about the future ... 
outside of schoci." 

"... this friend of mine ... said that in little Rock she had a friend 
who ... made $50/)00 her first year in physical therapy. Well, 
that's what Imy daughter] wants to do now. Now, three weeks 
ago it was a graphic artist. And so before that she's marrying a 
millionaire and moving to Beverly Hills.. J would like my 
dau^ter to vx>rk so that she could see what life is going to be like 
if she doesn't put some goals before her. I would like her to work 
maybe 10, maximum of 15 hours a week. She really thinks if she 
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doesn't marry her mUIumaire, she's going to just live on easy 
street. She's just going to make a fortune and buy a new BMW, 
her first roedc when she gets out of high school'' 

"You know, you're talking about kids not knowing what they 
wonttodo. At 40 1 don't know what I uxint to do." 



Ilbstmrtim#3 

Parents in the rural Delta expect their diildren to leave and not 
come back, mostly because of the lack of |obs. 

Parents in the rural Delta believe there is little to keep their children 
there, and little to attract them back- They seem resigned to missing 
their children, glad that they are creating a better life for themselves 
elsewhere. 
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MA "They don't have nothing to come back Itol" 

"See our children really leaves home. And if we want ... to see 
them, we got to go see them ... got one that's getting out of 
Annapolis, 26 years old and he'll be getting out in May. He called 
me. 'Mama,' he said, 'I can't come back there Mama, you've got 
to come to Texas.'" 



"Aren't no jobs." 
"It's the jobs." 
"It's the job situation." 
"Getting along." 



"... a youngster xvould want to go out and see the world ... But 
there's nothing to do when you come back home." 

"... I guess he'll just have to go off somewhere; you know, and ... I 
hope it won't be too for!" 



Obsenratlon #4 

Parents who don't expect their children to pursue a B A degree 
directly would encourage them to get an Associate, depending on 
the reputation of the local conununity college. But many of these 
parents seem uncertain about whether their child will make it to 
any post-secondary education. The military is an option. Other 
parents believe strongly that the Associate is outcompeted in the 
market by the BA. 

Parents have mixed feelings about college. Parents who don't 
expect their children to pursue a BA degree directly would 
encourage them to get an Associate at Westark Community College 
or Phillips County Community College, both local to the two parent 
groups. Fort Smith parents note that Westark's image has 
significantly improved in the community. Several years ago "it was 
like the scourge of the earth/' while now it is viewed as a viable 
option by parents and children alike. 
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But many of these parents seem imcertain about whether ttidr child 
will make it to any post-secondary education. One alternative is the 
military, which makes some parents i«rvous, and which they view 
as a last, but viable, option. Tliey express a strong desire for their 
children to find sometiung satisfying that Oxey will really enjoy — 
whether it is auto mechanics, or industrial machinery repair, or 
computers, or physical therapy— to not just finish high school but to 
be someflung, to get into something which enables them to be self- 
stiffident Some parents who are struggling want passioiuitely for 
ti^eir children to do better than tfiey did. 

Oflier jwents have their sigjhts set higher. They believe strongly 
that an Associate degree is outcompeted in the job market by a B A, 
and they want their children to have as many options open to them 
as possible. Aiwther sentiment is that it makes more sense to do all 
four years in one go and get it over with, rather than do two now 
and have to go back later for more. 

FS A few years ago, even six years, it xvas like the scourge of the 

earth if you had to go to Westark ... And the school has made so 
much progress Omt it's really a new option for a lot of the kids, " 

"... When my older son graduated six years ago, if he had to stay 
here and go to Westark ... that was just about the worse thing that 
could have happened. And a lot of the kids don't have that 
attitude. So that has changed the area. I Mnk Westark ... is a 
more viable option," 

"If we ever get him out of high school, we'll probably enroll him 
in a vocational school ... I have followed some other kids that have 
done similar. And they've done real well. They've graduated 
V from their auto mechanics, gone to work for a local auto 

dealership or whatever. And what I'm thinking of is to be service 
manager of a sizable dealership and ituiking good money ... I'd be 
perfectly comfortable, because ... I xvant to see him do what he 
wants to do ... But I see no college in the future for him." 

"... committed to a four year Bachelor's degree that I don't use at 
all, but it did me good to do it." 

MA "... [mine] xvould like to go to college, if at all possible ... what she 
xoants is what I want her to do, I want her to be satisfied" 

"... she vxints to go to college ... to Grenddl lin Louisiana], but I 
can't afford that, I told her she'll get a grant, I don't know about 
scholarships, I'm hoping some scholarships com in! " 

"Imy son] is making plans to go to college, and I'm happy 
whether he goes or not, but he's talked about it and he's looking 
forward to going to college. Right now; he's undecided on which 
college h^s going to attend. But he either wants to take up 
computing or body xvork. I don't know which one right yet." 
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I xixint him to go to Phillips Comrnunity College, and he 
xvants to go to the reserve but he said if he went to college he 
xvould study computers because he likes working on them in 
schod." 

"My son xoants tobea mechanic ...he got a lot of information on 
different mechanic schools ... he works on cars a lot around the 
house, and he talked about that and going into the service. But 
since Ote war he's hesitating! (laughter) ... He hasn't talked about 
it a lot. He just got some maU the other day from some school in 
Tennessee, so he's thinking about going into that ... it's a 
technical school ... [his teacher] said he tvas the top in his dass, so 
I think [his teacher] might have been responsible for ... a lot of that 
mail coming ... from a lot (^different technical sdhools ... / would 
fed good about it if...mysonisnotanA student, so ^that's 
what my son wants to do and he's successful at it, I stand bdiind 
him. But I don't just want him to just finish sdwol and just 
don't try to do anything in life, I want him to go on and be 
something, you know ... I think really toorking mth bang a 
mechanic, I think he'll redly like that." 

''My son's in Uth grade now, and he does plan to attend cdlege. 
He hadn't been in work for so long that he did sign up for this 
JTPA program ... Now he xvants to be an engineer! ... that's what 
he xvants, I'm behind him 100%. I alxvays tdl him you know, 
graduate and continue your education, because I made the 
mistake and didn't and ... right now I'm unemployed! It's hard. 
In Lee County it's dmost impossible [to find xvork]. I graduated 
high school, that's as far as I xvent. And I think hard about going 
bade to school..." 

"... for one Qiing, whatever fidd theif re going in they' re going to 
need some more training ... so Qiey mi^t as well gp for four 
years. Or they're going to have to go back, ... txvo years coming 
out and then going back in." 

''I think four years! Other peojie could go to a community 
college, took two years and after txvo years he got to leave and he 
still had to go to a full year cdlege, so you might as xvell get in." 

"I think ... txvo years degree certificate are very good ... when they 
get in the xvork force they get a lot of on-the-job training." 

"... I think a four year is a lot better because like everyone says 
more experience in the four year. I mean things that they 
xvouldn't pick up in txvo years, surely they'll catch them at four 
years. And I xvould look at it, xvell, if Ms. X has two years of 
college and I have four, I'm sure they... xvould come to me first, 
more business, xvith more college experience" 
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QlMrartiiifS 

iParents who do not expect their children to pursue a BA dirertly 
support youth apprenticeship for several reasons* In it, they see 
work experience, a more reasoiuble work schedule, a job for their 
child, college credits, and the development of interpersonal skills* 
They are concerned about the quality of on*the'*|ob training and 
about children being excluded on the basis of low grades or high 
parent income* They are not enthusiastic about the idea of a 
below-minimum wage stipend, although some acknowledge it 
would be better than nothing* 

Parents express support for tiie concept of youfl\ apprenticeship for 
several reasons. Their children would get work experience, which 
they bdieve en^loyers value. The work schedule might be less 
extensive and interfere less with school work and home life than 
many students' current jobs. Many parents, particularly in the rxiral 
Delta, view this as an alternative to their children coming home 
with nothing to do. They would earn coUege credits and learn 
valuable interpersonal skills. 

Testing out the idea of a below-minimum wage stipend, parents are 
about evenly split about half believe fl\e experience wotdd be well 
worth the immediate low pay and that, in any case, many of their 
children could not find any work and this would be an 
improvement; the other half do not like the idea of their children 
working for less than minimum wage, or they believe their children 
would not like it Parents are concerned about access to the 
program. Will it saeen their child out if he or she does not have As 
and Bs, as they say the Cooperative Office Education program 
does? Will eligibihty depend on family inconw, as with JTPA jobs? 
They are also concerned about the quality of on-tiie-job training. 
Will their children be trained to be future managers and owners, or 
simply workers? Finally, some parents dearly see this as a program 
that might be good for "other kids," not for theirs, who is going on 
to a 4'-year college. 

FS ^It sounds like it xvould be a good opportunity for any young 
person..." 

"...they vxm't hire you if you don't have any experience.'' 

''...really and truthfully even if they worked txvo evenings, 
Tuesday and Thursday nights or something like that, it vxmld not 
be that big a deal." 

"... like maybe vx>rk two days a week. If they could work 7 to 3, 
txvo days a xveek, and then go to school three days a week, that 
would be wonderful. That xoouldn't interfere." 

"Time for their social life and they wouldn't miss that much. 
Mine, number one is social That's her extracurricular activity, 
social" 
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"Whet you're saying, I titink ii sounds good." 

"I would like it but she xvouldn't do it. Because she thinks that 

she's God's gift to the xvorW 

^My both xvould like it r 



MA ''Would their eligibility depend on family income? Would that 
have anything to do xoith it?" 

"... I'm going to be frank xvith you, I don't think it would be a 
reasonable ... cost (^living. I just really don't think that 15 
hours, $50 a week?" 

"... you've got so many credits you've got to get in before you 
even graduate out of high school, now ... So that's one thing we 
have to look at about our children, too. But I think U Xixndd be 
nice if we could get some of the employers to do (hat, for Qie ones 
(hat' sable to do that." 

"Well $50 is not a lot. I don't know if they'd be happy or not." 

"Money and experience, teaching them how to work wiOi people 
... get some college credits, it would be nice, I think. But I wish it 
could happen, but I can't see it happening here. I just don't 
believe it might. The main problems? I don't know,! just don't 
believe it vx>uld happen. I loould love to see it." 

"You're saying if the employers say, use my 112th graUe] son for 
example, went on the job and got the training ... Well I really 
think that's a great idea ... but I know money's not everything, 
but money is an issue ... last year Imysonxvas going to buy a] ... 
jewelry store and the man was going to give him the training, so I 
think that vxmld be a good idea, you know, because he had looked 
into that and he's still sort (^looking into buying this business." 

"I think [my son] would be interested, because ... we lived up 
north for a number of years, and since we've been back here he 
likes the living here, he doesn't like up there. So I think he would 
like that, getting training ... but my son, he loves to spend! So it 
still all come back to money! But, to me I think it would really be 
a good opportunity for any student to get some training, because 
when you go to a jdb, even if you don't plan to go to college ... and 
they say, what kind of training have you had, and you can put 
that down, you know - I'm going to use this for an example ... I 
vx)rk in the lab ... And the students didn't xvant to come to the lab 
because they fed like people thought they xvere dumb ... And I told 
them like this, I said. Don't feel like this because you're getting 
something that you never had before, you're getting experience on 
how to go into the computer ... And it's like I've been on the 
computer all the time! You know? I be just working with it 
sometime, you know when lundi come I don't even take my lunch 
I'll be on that computer trying, and experimenting on things, and 
I think it would be really good for them to have the experience 
because now, most everywhere yougoallyouseeisa computer. 
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In Ote hospital admission room, computers. Everywhere you go is 
computers! ... Now all I got to do is go to school and get the rest 
and Lee County has already started me, V/hovxnildn'ttoant 
somebody to start them ? I loouldr 

''Well my goodness $50 is more than rtothing, just sitting at home 
not getting anything!" 

"... I think it's averygpodidea because my son ngftf now he 
xoorks ... sometimes he enjoys it and sometimes he doesn't because 
it takes up his Fridays and Saturdays and then his Sunday 
mornings, and that really gets to him ... Uttle income he does 
bring in it helps him to take responsibility for himself, and I 
alxoayswanthimiodoihat! Not just lay back attd depend on me 
alltheHmer 

"I thiTik that it's a good idea ... even when they gooff to college, 
the experience that they gained from bang in these positions may 
help them as far as maybe getting a job to help themsdx^es go 
through college! Whereas if they didn't have this opportunity, 
then the possibility of them getting a job would be basically, 
limited. Right now they don't have anything to do, so it's always 
been my thought that anything is better than nothing! A lot of 
our boys and girls tpould love to have something to do! It's not 
that they don't rvant to, or they don't care. But there's nothing 
for them to do! ...my son is graduating and he xoon't be able to 
participate, but if he were not graduating I think he would be 
interested in getting involved in it." 

"The only drawback I see would be that someone may say, well 
they're working and they're not getting minimum wages/' 

"I think ... for some, but I don't think that my daughters xvould 
vxinttogo. I mean ...she wants a ...school for four years." 

"Now the program sounds good. Maybe you probably need to sit 
down and sort of pin point it a little better to say, well if this 
student, you know you :ight have students that don't xvant to go 
right into college ... we got students now, in the 12th grade, 
earning credit hours already! And when they graduate in May 
they xvant to Igo] right on to college. They already got credit ... 
So those students who graduate and really want to go on vnth 
their lives are the ones that are going to want to go on, and this 
program umldn't be something, you know, if it's a commitment 
they had to make then I don't think they would commit 
themselves todoU. Now you mi^t ha've some students that say 
well I really don't know what I want to do xaith my life, I mi^t 
just uxint to, you mi^t get that. Those students will go on and 
participate in it. But them ... Lee County don't have very much 
to offer, and they're ready to go on with their lives and do 
something in life, and have sonething, and make something out of 
their lives" 

"In terms of on-the-job experience, I think it's important that our 



ERIC 



22 



24 



]ohs for the future 



children not have the traditional dead end experiences where they 
are sennng as the janitor, tiiose kind of skitts. They'll vmtt some 
skills that xvUl allow them to be in managerial positions ... And 
one of the things we tdl our kids every day is, we don't want you 
to ''dream" to work vnth som^dy else, we xoant you to dream ... 
to own the business, so gix>e them the kind of experience to dUnv 
them to be in those leadership positions rather than the traditional 
subservient positions. Because I think the lisual work experiences 
that have instituted around ... vocational education has been at 
McDonald's, places like that, where kids don't really get ihe skills 
that they need to go into the higher positions." 

"...many of our parents, and I speak as a parent, see the four year 
as being the ultimate." 

"And I think too many of the parents in this community in 
particular, have been the xHctims ... but ... we're going to have to 
change what they get those associate degrees in ... they had gone 
into majors where there were no jobs! And I think that is a key 
point too, not just placing people on jobs just for the experience 
but place them in positions where in the year 2000 or tite year 
1990 - soTTiethin^y they're prepared for something..." 

Observation #8 

Some parents are very concerned about a program which 
separates their children from their high school peer group and 
regular classes. They associate ^separate'' with second rate*'' 

Parents in the Fort Smith group were very concerned about 
a program in which their children woiild be "segregated" from 
their high school peer group and regular dasses. Even if tiie 
program was more challenging and ambitious, and provided more 
high quality individualized teacher attention, many parents believe 
their children would lose out on an important social experience. 
They support the idea of a few separate classes, but would want 
their children to share some classes with a diverse group of other 
students. These parents associate "separate" with "second rate." 
And they are careful to distinguish Fort Smith children from 
disadvantaged children in large urban areas or in the Delta. 

fS "... I don't like the idea of a segregated bunch of people for any 
purpose, good or bad. It may be a little bit difficult because of 
vx)rking hours, of getting classes arranged. But I would visualize 
ideally that there would be no difference. They might be taking a 
math class with other kids in other fields of endeavor. The/re 
just going to high school and they merely got this program going 
along with it, just like kids go to high school and they got ROTC. 
Kids go to high school and they get shop or someihing else." 

"... I v>ant it to be the mainstream of everything ... socially..." 

"Because they're going to fed like they're not a part. And then if 
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they decide to get out of the program and then go back, here 
they've been gone from their friends and other classes ... Maybe 
part of the program xvould be say from 4-5 in the afternoon, 
they'll take Otis extra doss that they need as a group. But ... they 
need to be in the mainstream of high school" 

The social interaction ... is ... important.'* 

"I want my [nty daughter] to be a part ... I'm not asking her to be 
an honors graduate. I just say pass so you don't have to go to 
summer sdiooi. So you can graduate with your class. And then 
j*)M can make these commitments later on. Just learn a little self- 
discipline. But in no way vxndd 1 ever not imnt her to be in the 
mainstream. Because you can always catch up academically. 
You may have to put out a little mare effort. But if you lose track 
socially, then you've lost." 

"... it makes a lot of difference in my thinking." 

"... are they taking some kind of sub-standard high school courses 
there? I thought that they were getting the same high school 
education as the other students?" 

"They're not going to have separate classes for all of them are 
tiiey?" 

"If this is a sub-standard abbreviated high school, I wouldn't 
think it would be good at all" 

"I want them to enjoy this. Because when they get out and 
they're going to start doing uxyrk, they're going to work for the 
rest of their lives. And I'd hate to put this pressure on tiiem ... / 
don't care how good you make it look. It sounds fantastic." 

"IThe kids who would do it are] the nerds" 

"I think the people that would really love to do something like 
this, and the young people, they're starting out in life and maybe 
they haven't had an opportunity to apply the education. They're 
just learning that they've got to make a lixring and they have all 
these responsibilities..." 

"I was thinking more of Oie kids that were having a hard time in 
school and who were going to drop out anyway, and were looking 
at Burger King as an option of okay, I lurve no other options, I 
can't pass sdwol" 

"I don't think a 16 year old wUl see it that way though. [Kids 
will see it as:] there's that wonderful world waiting for me" 

"I don't think they'll see it as an option. I don't know, I think 
they'll see it maybe as punishment. Because I can't go to college. 
I'm not smart enough." 
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"I think it's going to be a second rale college ...You can go toll 
... or you can go here and learn titis. It sounds like a vocational 
schoor 

"Which is okay too." 

"... My son will say "Ym not going thjre." There are some 
classes he won't go in because ^mom, they're all thugs. I don't 
care how good it is, I'm not going to that class. You might as well 
jt^t take me out of school." 

"We're just a little better off..." 

"You're more or less talking about kids from Chicago and places 
like that. And Queens, New York." 
"Yeah, crowded ghettos and a high density of minorities ... Low 
economic people." 

"Like in the Delta, they don't have a lot, there's not a lot there ... 
it may do really well, just as a vxcy out." 
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ObsenrallOB #7 

Many parents believe strongly that expecting most 16 year olds 
and ttieir children to make a several year commitment to youth 
apprenticeship is imrealistic 

Many parents believe that it is not realistic to expect their children, 
or most 16 year olds, to make a several year commitment to youtii 
apprenticeship. Some note, for example, their own and their older 
children's experience in college, switching colleges and majors 
several times. One suggestion made by parents is to rotate juniors 
through some kind of job exploration as a precursor to the program, 
and to start the program up in the senior year. They also affirm the 
importance of a several month "checking out" period at the 
program's start 

fS "You'd d^nitdy know within three months I would think" 

"I don't know any child that xuould be ready to make a three year 
commitment at that age." 
"Not at that age." 
"One in 100." 

"My older son changed his major three times in college. And the 
STnall percent that would make the commitment, at that age, by 
the end of the second or third year, he or she will probably have 
decided this is not for me." 

''If you started out with 8%, at the end of the road you probably 
wouldn't have 3%." 

"What if they said eight months into it ""you can have this thing, 
I'm not doing this anymore" These kids don't do what they don't 
want to do" 
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'Three of my son's teachers said he was putting his head down 
during class. They don't have to do anything. If they want to 
sleep, they sleep. Why xoould they think Oiey had to stay in a 
program?'' 

^My son said he thought he just wasn't going to worry about it 
this year He thought he vxmld just vxiit and graduate with these 
other kids. And so I said, no, you wUl go to summer school this 
summer, and next year. And he just thought it xoould be okay. 

Voices from School and Home He'd just kind of hang out and then he'd just graduate with these 

A Report on others. There xvas no stigma to that. They think they can quit. 

Focus Group Discussions That just amazed me. I think buUding it in xpUI help the parents, 

because like you, the parents are there saying "you are going to 

Observations of Parents graduate. Because it matters to me that you graduate on time."" 

"... this business of trying to get a commitment out of someone 
16 years oid, I think you're looking at a very difficult, if not 
impossible, task ... After you graduate from high school, come join 
the army, learn a trade, learn radio, learn computer, whatever, 
you got a commitment. They'realittlebit older there. A lot of 
themwittseizeagoodopportunity that they have there. But I 
don't believe in a long range plan that's starting and trying to get 
commitments out of 16 year dd kids, that you're going to have a 
great deal (^success. Especially because they're not used to ... 
Somebody said one in 100. I don't htow, I'll say 10 in 100 wUl 
say "wdl I'll try that". The first eight months, well 3 of those 10 
are probably going to drop out. The others, some of them are 
going to stay there because it's opportunistic. It gives them a 
little income. They just keep that until they get out of high 
school." 

"If ... children were in a desperate situation, ... knew if they didn't 
do this, that they had no future, then you might have a bigger 
commitment." 

"... I just don't think ... they'll wind up doing the program ... You 
have to make it $0)nething really fantastic for them ... If he 
decided that's not what he wanted to do, and he was really 
unhappy, I'd say "Hey, you're 17, you don't have to do anything 
you don't want" ... If I hate my work I would quit ... I think the 
ones that are going to really baU out xoill bail out very quickly. 
But ivith three months get them back into their program, that's 
three months that my son could miss." 

"I think the senior year [would be a better time to start the 
program]." 

"They have exploration in the 7th grade here and that's when 
they take music and art, ... computers. They have nine weeks of 
eadt. And maybe in the junior year program take them in and 
put them in four different things. Rotate four different areas 
whether it would be medical field or electronics, whatever. And it 
might give them an idea of hey, this is fun, it's interesting, I 
might like to do this. And then let them make a commitment 
maybe in their senior year." 



26 Jobs for the Future 

}mc 28 



1 personally would lave far Charbtte to do something like Ms. 
But making her nutke that commitment, I don't Oiink we could do 
it. That's what concerns me is tiie commitment. It's three years 
commitment" 

"...my older son ... He's in his third school in five years. And 
he's on his third major..." 

OlmmiUM*8 

Muiy parents believe in the importance of extra-curricular 
activities as ^'broadening** experiences. 

A small number of parents think it's a bad idea to let dieir children 
work during high school, since "you have to work the rest of your 
life/' 

FS "They should have a few to keep them life broadened,,," 

"My son plays baseball ... And he either practices or he plays 
everyday. When you play high school ball you don't xvork during 
that season ... And 1 personally never did xvant my kids to xvork. I 
fed like there's a time to xvork and it's after hi^ school. And if 
you do well and you participate-4ike 1 said, not just in sports but 
in different actixnties — then you're a lot better, more well 
rounded. You have to xvork the rest of your life. But I see that a 
lot of people disagree xvith that, I'm definitely in the minority i 
think." 



Obsavation #9 

Parents disagree over whether grades should be used as the 
selection criteria for students, but this issue is of concern to many 
of them. Some are afraid their children would be screened out 

Parents are concerned about the selection criteria for students. 
Would students be screened out if ftey didn't have high grades? 
Some argue that standards provide an incentive for studaits who 
want to participate. Others view this as a potentially exclusionary, 
elitist approach. 

fS "It xvouldn't be a good idea if it's just for A, B students," 

MA "What criteria would you use to choose the participants?" 

"But I xvould think that they xvould at least be an average 
student, at least." 

"It should be someone who's serious and who's interested in the 
program, and usually if it's that kind of person it will be a person 
who has at least a C average," 
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^'J agree vnth the grade point average, because ... I take my 
doubter, what if she wanted to work? ... Now bring that grade 
point average upsoyougettite job!" 

but then there are some students who really vxmt to do 
something for themselves, and cannot maintain a grade point 
average. So what do you do about those children, as far as this 
program is concerned? If grades were considered? 

Voices from School and Home "Ym not sure that I agree ... / think that kids are motivated to do 

k Report on whatever they want to do ... / experienced just last week at the 

Focus Group Discussions downtown ... }mds taking their driver's test ... most kids passed 

that test ... Now I saw some other kids who were so<alled Ote 
Observations of Parents ^PP^ sr^^ didnt pass it ... U has to do mth 

motiwtion ... xvanting to do something," 



OilservaUMflO 

Parents have negative views on working in the food processing 
industry. Some parents' views on opportunities in industrial 
machinery repair are slightly more positive. Their views on 
health-related occupations are quite positive. 



fS [Industrial machinery repair in food processing.] 

''[Food processing makes me think of] ... a chicken plant" 

"Iwouldn'twantmysontodothat. It's dangerous" 

"A lot of the equipment pr big companies with line planners ... is 
made in Europe. It's very technical ... There's no one in this 
country that could fix it. They're bringing in technicians from 
Europe to work on their machines. " 

''..^eryihing is becoming computerized ... When they're 
unloading trucks here in Port Smith, ... they have to go to read 
that computer printout ... And the average warehouse worker 
could not do that. So they are needing more skilled peofie because 
of the way it's advancing ... / think a technician working on one of 
those large machines would probably end up making good money. 
He would be wdl trained ... But bringing a man to that plant the 
first day would probably be very difficult." 
"Not if you explain to them what he'd be doing." 
"Have you ever been there?" 
(Laughter) 

"It's not that bad ... And there's lots of people who work hard ... 
and they earn a good living." 

"... the chances are they [high school students] might have to be 
there anyway. Because we don't have a bt of other options. " 
"...maybe not my child or yours. But if we're representing the 
students at Fort Smith, there's a lot of kids that don't have ... the 
option ... maybe not because of intelligence, but because of 
finances." 
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''J think that's true ... they're going to be ^ere anyway. It 
certainly would he better for them to be preparing the machines." 



MA 



"It just smdls ... Plus the xnoonsistency. There may be a layoff 
and back on. It has negative implications: ... Pay, working 
conditions and inconsistency" 

[Allied health fields] 

"My daughter would go for the health services. My son would 
probably go toward the equipment repair field." 

"Sounds good! ...oneof my daughters ...went to nursing homes 
and houses, she worked with the dderly. And she enjoyed it. I 
got some of her books at home. ... she did a term paper on diabetes 
patients and ... that sounds great!" 
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IV. Observations of High School Students 
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Participants for the high school groups were selected by school 
administrators. Each included a relatively even balance of young 
men and women. The Fort Smith groups were heavily weighted 
towards at*risk students and ti^ose wIk) were unlikely to pursue 
college immediately. Participants were almost all white, but 
included one or two African American and Asian students. One 
West Memphis group was a Junior Executive Training (JET) class. 
Since the feasibility study sought to examine ways that youth 
apprenticeship could build on entrepreneurship training, 
particularly in the Delta region, the views of these students were of 
particular interest The other West Memphis group included 
general and college-prep students. The Marianna group was more 
heavily weighted towards college boimd students and had a mix of 
white and African American participants. 



Observetloi«1 

Many students work long hours, often in jobs which give them 
little satisfaction and few learning opportunities. 

Many students work long hours, up to 40 hours per week in 
addition to school. They work in fast food restaurants and grocery 
stores. A few work because tfteir parents can't or won't support 
them. Others work to pay car insurance and to have extra spending 
money. Many students say they work to keep busy, to reduce the 
boredom of returning home and watching TV, which they see as the 
alternative. Many students feel they have Uttle negotiating power 
with employers and that they are exploited. They express a certain 
amoimt of outrage at being paid minimum or sub-minimum wages, 
and frustration at being manipulated into working longer hours 
than they want to, both late on school nights and long weekend 
hours. They share a passionate disUke for fast food jobs. 

A minority of students have jobs that they find interesting and 
enjoyable. Generally these students work fewer hours (up to 15 per 
week). They report that their jobs keep them busy, engaged, and 
meeting interesting people. Some students work only during the 
summers, preferring (or abiding by their parents request) to use the 
school year to study and perhaps engage in sports. Students whose 
parents don't allow diem to work generally support their parents' 
decision and sound like tiiey spend more time on homework. 

WMJET 

"I just started last week, and I've been working Tuesday, 
Thursday, Saturday and Sunday. It is more than I xoanted, but J 
just started doing that to help with my car/' 

work more or less full time. You get paid every other Tuesday 
and I had 85 hours in two weeks." 

''Those weekends are long hours." 
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"You have to give up your xoeekends, and I don't like that/' 



"I think they take advantage of teenagers. My friend xdos telling 
me that after her three month xvaiting period xoas up, Oiey were 
still paying her $335 an hour. 

That's not fair. When I started out last summer I made $4,50 and 
then when I went back at Christmas I made $475. And now they 
are starting at $335. They are taking advantage." 

WMG 

work at the Country Club over there. I xvork behind the desk 
and caddy and fix cars. I just do a lot of odd jobs. And it's just 
somethingfor me to do. Something to keep me from being lazy. 
Gives me money if I go to the mall." 

"I work at Kentucky Fried Chicken. Mostly I just xoorkat4^dng 
orders. Ym doing it for the money right now." 

work as an aerobics instructor. It's fun. I get to meet a lot of 
interesting people. It makes me fed good about myself I get in 
shape and I've worked with a lot of people, so I like that." 

"I worked at Big Star. We all quit-I zoos depressed." 

TmxoorkingforBudweiser. I'mlikealandscaper. And I pick 
up garbage and trim hedges and plant trees and all that. And I 
definitely don't want to do that when I graduate!" 

LHS 

"I don't work. I worked during the summers, but during school I 
concentrate on my studies." 

"I worked with five and six year old boys and I liked it, I've 
worked with them for the last too summers, but I haven't worked 
during the school year. I participate in sports so all my evenings 
are spent at practice and then sdwol work." 

"I ux>rk in a grocery store. It's okay. It's something to do after 
schod instead (^staying at home." 

"I xvork at the elementary school. I clean up. It's just for spare 
change." 

n'matutor." 

FSSS 

"I don't like it (working 40 hours per week). Too many hours to 
be VK>rking and be going to school." 

"I'm working fulUtime and going to school. On the application I 

put part-time, but they make me work full-time. " 

"I ipork at Show Biz Pizza and get in 20-25 hours a week." 



Voices from School and Home 
A Report on 

Focus 6roup Discussions 

Observations of 
High School Students 



Jobs for the Future 31 

ERIC 33 



''It's a lot of bus}/ vxyrk, so it keeps you occupied the whole time 
you're there, so I like that. I don't vxint to be sitting there doing 
nothing. That drives me up a wall And I get money on the side 
to pay insurance (for my car)/' 

V iDork at USA Truck. I ji^t fuel trucks as they come in and 
inspect them, see what's wrong with them," 

"IxDork at Braum's (an ice cream store). I go to school in the day 
Voices pom School and Home and at ni^t I work. I xvork approximately 30 hours a week. I 

A Roport on don't like it I don't xoant to stay there all the time. I do it just to 

Focus Group Discussions do something." 

OilServatiOnS of insurance, buy clothes, survive. To a certain 

Higll SCilOOi students ^ me out but l got to pay for some stuff." 

"I work a lot of hours. Have blood shot eyes, and fdl asleep in 
dass. And people wonder why I don't get the schoolwork done." 

"There are only fast food jobs in town. I don't want to awJt in 
fast food! I hate it!" 

"My parents vxm't let me work" 

"I worked at a construction site, and I would sit around. I wasn't 
doing anything very helpful." 



0i)semitiei*2 

Students are excited about positive work experiences and feel 
their experiences play an important role in titeir lives and 
personal development 

Students become veiy excited in talking about a positive job 
experience. The most conunonly noted positive aspect of a good job 
is that students believe it is helping them learn how to interact with 
different types of people, both customers and work colleagues. In 
rural areas, a small number of jobs enable students to get to know 
'•'important" people in the conunimity who rmy be future sources 
of jobs. Students who work as tutors appreciate the perspective- 
taking value of their jobs. Now they understand what Hxeir parents 
and teachers "go tiuough." 

Being able to learn a skill, like cooking or working on computers, 
boosts students' self-esteem. Those who have worked in an 
environment which was challenging and where their supervisor 
treated them 'Tike a grown-up" and expected them to take 
responsibility are the most excited about work and their role in a 
workplace. Finally, many students have been turned on to certain 
courses — such as computer classes— i)ecause they have seen them 
in many of the places they have worked. 
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WMJET 

''Most of the businesses I've xporked in use computers. The 
reason that I'm taking all business courses, like shorthand, OTM 
and stuff like that is to help me in my career, the Jaw field. " 

"This summer I started to work with my mother. I was a 
computer operator. I liked it because I got to talk to people from 
all over the world. They would call in from China and japan. 
And right now I toorJt at Big Star. You meet a lot of interesting 
people, and I hope that being able to meet people will hdp me in 
the future. You get to know the personalities, and you gel to 
learn how to deal vrith the good and the bad. Rig^t now it's 
helping me buy my car, though, and that's good!" 

"I'm working for my dad at his insurance company here in West 
Memphis. I'm a file derk. It's fun to me, because you get to meet 
different people, and get to talk to them. And so many people 
come in, and you get dose to some of them. It's fust like one big 
happy family up there. My dad has two computers up there. I 
xvork on them sometimes to figure out quotes for him. Vlhen I 
graduate he vxints me to get a badtdo/s degree in computers. 
It's really given me the direction I've been looking for." 

""Last summer I worked at the Health Center in Medical Records. 
You know, I didn't realize it was that hard. When I started 
xoorking there, it was just a summer job, and the boss treated me 
like I was a grown-up." 

"I work at Big Star as a sacker, and once in a vjhile I'll run the 
registers up front. It hdps me gd to know everybody who comes 
in, especially some older fdks that come in and ask for hdp. It's 
nice to hdp people out. It mi^t help me (after graduationK.to be 
able to talk to other people on the job, and after a while maybe I'll 
get used to this and I could have something to fall back on after I 
retire." 

LHS 

"I tutored this summer. Yes it was (a good experience), because 
my mama zoos a teadter. I see how she feds, having to come home 
and deal xvith me!" 

"I'm vx)rking at Sunny Drive-In. It's a fast-food drive-in. I have 
become more responsible and I'm learning a lot, like how to cook!" 

WMG 

"i work at Anheuiser-Busch. In certain ways it'll hdp me, like if 
I ever vxint to stari a business in town. It'U give me relations 
with people in this town so that I can get opportunities that I 
tvouldn't otherwise have. We produce beer, and most adults 
drink it! So I'm in contact xvith all kinds of "important people."" 

"I xvork at the West Memphis Club as a page. It has taught me 
that I have to get along xvith people in order to xvork xvith them. I 
have to pay for my car insurance, so I hai^ to learn 
responsMity^f I don't show up for xvork, I don't have a car." 
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"I work at the Creative Enrichment Day Care at the First Baptist 
Church and it is a lot of fun. I get to loork mth a lot of people 
fhat are really nice, but it has helped me to see that you have to 
get along ivith different people to work. And also the children, I 
like them a lot. I don't know if it's going to help me much in my 
career. But ^ lever have bdsUwUl be a good experience." 

FSSS 

work in a bowling alley. They have a lot of new machines, and 
we had to learn how to use them on our own time, learn how to 
fix them, and things like that." 

Obsenratiii #3 

Young people believe they face significant barriers to finding 
jobs, never mind good fobs, particularly in rural areas. Students 
whose families have networks are advantaged* 

Young people report significant barriers to finding jobs. Especially 
in rural areas, there are few jobs. And those employers who are 
hiring would rather hire older people. Young women face an 
additional barrier in some cases. Fbr the few good jobs tiiat are 
available, employers hire through the grapevine. Especially in rural 
areas, informal contacts and sodal networks offer some yoimg 
people significant advantages. 

WMG 

''Most of the places where you go around they'll tdl you that 
they're taking applications but they never call/' 

"My mom works with one of the women at the school who works 
at the library part time and she told her that there xvas an opening 
and so I went to the personnel office and applied. [That's how 1 
got this job.l" 

"It's a small communityr 

"I guess my boss had known me, I went to that day care when I 
titts younger. And they needed a teenager to xvork after school." 

LHS 

I teach seventh and eighth grade math, and I don't like it at all. 
(I can't get another job) because that's all there is. 

FSSS 

"Employers around here don't want a teenager working for them. 
They just think we party all the time and are not going to ux)rk. " 

"Say you have two people who have the same amount of expe- 
rience, except one's 18 and the other's 16, one's a guy and one's a 
girl What are you going to do if the employer says, 'V/ell 1 uxmt 
an 18 year old guy. 1 don't want some girl loorkingfor me.' 
My dads has u partner and this guy came in and he zoos 40 years 
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old and he had three years experience. Iknewhowforunallthe 
machines, and I had three years experience, I could do everything 
fast. This guy was like a turtle. And my fathe/s partner hired 
this man aver me because he was (older) and becausehewas a 

*'The companies that are here are basically all set." 

^You can't find a job ^ you don't have the experience, (My 
friend) graduated from college, and she couldn't find a jcb for 
about four months. Everybody said she needed experience." 

0bsefviUti«4 

For students in rural areas, leaving is a high priority. 

Students in rural areas complain most of boredom. The town of 
Marianna, for exan^le, doesn't even have a movie house, according 
to students. They complain of nonexistent reaeational activities. 
And according to students, there aren't any good }obs. Finally, some 
want to explore and acknowledge that they might want to return 
afterwards. Many of them express a kind of 'love-hate" 
relationship with ti\e town they grew up in: if s their community, 
their friends are there, if s safe; but it offers so little in terms of work 
and things to do. If they can commute to a good job— in Memphis 
for example — some might like to do that. 

VIMJET 

"It's boring. West Memphis is really boring." 
^'You've come to a bed place" 
''This is a country hick town." 

"There aren't any "true" jobs in this area, except for maybe 
manual labor jobs, things like Big Star, and grocery stores. But 
this is pretty much a place to move on from, if you want any kind 
of career." 

"(People leave this area and) go over the river. They work in 
Memphis." 

"I'd rather live here and work in Memphis. They're nuts over 
there. They'll kai you." 

"There are some good neighborhoods and the crime rates are low. 
But to find jobs, it is redly a place to move from." 

LHS 

"Get out! Out of town!" 

"It's too small. And no jobs, recreational facilities or things to do. 
There's no business here." 
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Ute jobs are in big cities.'' 



*'You'vegol to explore/' 

"(People who go to college only come back for) Thanksgiving and 
Christmas." 



WMG 



"Go to Memphis. Don't stay here." 



Voices from School and Home 
A Rtport on "West Memphis is boring." 

Focus Group Discussions 

"I'd like to leave, but everyone I know is here. If I could just take 
OllSenrationS of people and go to another townl" 

High School Students 

"It's like an old home town." 



FSSS 

"There's nothing here. It's dead" 



"For people who are off on the weekends, there is nothing to do." 
"And that's the reason so many kids get into trouble" 



Oi»eivatiM#5 

Most students are convinced that a 4*year college degree is a 
minimum requirement for the job market Going to college is also 
one of the few ways to leave small rural towns that are viewed as 
offering no job possibilities. But there is undoubtedly a 
significant ^invisible'' group of young people whose opinions are 
difficult to document 



Many students see only two alternatives: pursuing a 4-year college 
degree or getting stuck in unemployment or dead-end factory work 
in a backwater tovm. For nwny, their high school work experiences 
have further convinced them of the need to put themselves in the 
position of commanding a significantly different work setting. A 
minority of students are knowledgeable about and interested in 
two-year programs, for example in business and computer 
technology. But there is undoubtedly a significant number of young 
people from whom it is difficult to hear. This would include high 
school drop-outs, college drop-outs, and those students who say 
they are going on to college, but don't 

WMJET 

"I'd say about half (of my friends) went to college, and half of 
those dropped out and half stayed in." 

"I'm looking forward to graduation, because I plan on going to 
State Tech and studying business. I think one day I'd like to own 
my own business, a tanning salon or soynething like that" 

"I'm looking forxvard to graduating and going to college. I seem 
really good at economics" 
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*7'm going to go to college and study computers and insurance. 
And when I graduate from college Vm going to follow in my 
father's footsteps and take ever his insurance company,'' 

''After I graduate I am going to attend some kind of computer 
techschooir 

"I plan to gp to the Art Institute in Dallas and study media 
broadcasting. And who knows from Otere?" 

Voices from School and Home 
WMG A Report on 

''I xvork at the West Memphis Qub ..Mnd it makes me TOCUS 6roup DiSCUSSiOnS 

realize...that 1 have to have an education so I xvon't be ivorking for 

minimum wage, I have to go to college and get an M.B.A." ObSOrvtUOnS Of 

High School Students 

"Most of my friends go to college/' 

"They go to college because there are more jobs. And it gets them 
out of Marianna." 

"I plan to attend Hampton University in Virginia and major in 
engineering." 

"It used to be that vrith a high school education you could find a 
good job. You can't find that. They want you to gp to cdlege." 

"I plan to go to the Unix>ersity of Central Arkansas and major in 
health administration." 

"I plan on going to college and major in music." 

FSSS 

"You don't go through school and decide. Oh, Tm going to work 
in a factory. Some people just end up that way. They don't go 
through college, and they end up having to work in a factory" 



ObservatiiR #6 

Mcst students are enthusiastic about the youth apprenticeship 
concept Reactions to the word ^'apprenticeship'' arc very 
positive. 

Most students express considerable interest in the youth 
apprenticeship concept. They like the idea of getting a meaningful 
job and work experience, learning skills experientially, seeing a 
connection with school work, having a mentor who has an interest 
in training them, earning college aedits, and being better able to 
afford college. A few who have an interest in setting up their own 
businesses view youth apprenticeship as a way to find out the nuts 
and bolts of running a business. Some express enthusiasm for the 
program simply in that it might provide some job opportunities 
where there are so few. Students associate the word 
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''apprenticeship'' witii individualized learning from a skilled 
person who really wants to teach them what they know. Many 
students are doubtful diat local employers will be eidier sufficient 
in number or in interest. 



WMJET 
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"I think it sounds good.'' 
''Me too" 
'Hike Omtidear 

"/ think it would help. It would encourage people to do more. 
You get to go to work and learn about it. I think it would 
encourage people to do better in work, and in school too." 

"Yeah, it wotdd give them a better outlook on working." 

"I think that it xvould be a good opportunity for kids who xoant to 
go into a lawyer's office and to learn stuff like iftaf 

"I think if you could find the proper place to work that is going to 
benefit you, I think it'd be great. But I think it will help you out 
more, say, if you wanted to be a lawyer ^you could work therefor 
a while, rather than working at Big Star. There's not a lot of 
places around here that you could get involved in the program." 

"It would be nice to have something a little more constructive 
than frying hamburgers or sacking groceries, which is pretty 
much the norm here." 



"Something more constructive, where you're actually learning a 
skill or just job experience." 

"It sounds like it would be a lot of fun, instead of staying here in 
school and learning what you can in class. Plus you get to talk to 
somebody who's really going to teach you a lot more at thai 
particular skill, or maybe even learn different skills at the same 
time." 



"When people make it more interesting you can learn better, like 
hands-on training." 

"It seems to me like we're just learning the same things over and 
over." 



"I think it's good because a lot of people just sit up here and take 
classes they don't even need just because we have to have seven 
classes. So I think if you could go out and do a job it xvould be a 
lot better." 

"It'd get people more involved in school, more interested/' 

"The program has a lot of good ideas. I think it would be difficult 
to institute in an area like this; there's just not a lot around here. 
I mean there's a few large agricultural businesses." 
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FSSS 



''It sounds good/' 

"I guess 1 could use some training, I'd find out how to run my 

own business." 

"1 think it's good because I can use all ihefir^ncial help I can get 
for college, and earn a degree/' 

''Considering what I want to go into in college, business 
administration, I'm not really interested in it, I think for people 
who don't know exactly what they want to do, if they just tried it 
they might find that they are really good at it and then continue/' 

*7 xvish you had thought about it a couple of years ago!" 

"It is learning a trade." 



"It sounds pretty good. It would make you grow up faster/' 
"i think most people vxmld gladly take a job/' 



Reactions to the word "^Apprenticeship" 



WMJET 



WMG 



''it seems positive/' 

"It means hoping that they'll give you those little secrets and tips 
and everything that made them successful" 

"To me it means working under another person, and learn Ing 
everything that they know/' 

"It is like passing certain traits from one person to another/' 



"Working under someone/' 

"On the job training, with someone over you. 

"Studying under a person to learn a trade." 



Obsmatitn «7 

Students are especially concerned about being able to leave the 
program if they decide it isn't for them. They are also concerned 
about the variety of fellow students they will be able to socialize 
with, wd about how extra-curricuUr activities would fit in. Some 
see this as something for the non-college bound. 

Students are especially concerned about being able to leave the 
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program if they dedde it isn't for tixem If they left during the 
middle of their junior year, would they lose credits and have to 
repeat the year? They are also concerned that the program will 
limit iheir range of cunicular options and that it nuiy not prepare 
them adequately for a 4-year college program shoidd tfiey wish to 
stay for only the first two years during high school. And a few 
wonder whether credits earned could be applied to out-of-state 4- 
year schools they might like to atteiui. 

Some have strong concerns, including how extracurricular activities 
would fit in, and not having enough time for tftemselves and their 
schoolwork or feeling over-controlled. Some view it as a program 
for the non-coUege bound and tiiose who don't yet know what tfiey 
want to do. Ar<d some also feel that four years is too long a 
commitment They don't like the idea of interacting nwstly with a 
smaller group of students in the same program. And a few wonder 
about how the ptogram will deal with negligent employers. 
Students in a couple of groups suggested that the program start off 
with an introductory course or a rotation through several 
workplaces. 



WMJET 



"What if you decided that it vmn't for you ? If you're trying to 
be a lawyer, and you decide that it wasn't for you, could you get 
out of it, and would you lose all of the credits you had earned?*' 

"There is no way seniors can get into it, is there?" 
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''It would also limit the other stuff. If they're concentrating on 
what you're learning at xoork, what about the other stuff you're 
supposed to learn, like the ACT [achievement test]? I doubt the 
jobs we'd have vxmld have anything to do with ACT or getting 
into college/' 

"I don't know. School in the afternoon? I want to go home if I 
vxint to, and if I xvant to ivork, I want to go to work. It's too 
much like someone controlling my life, 

'7 wouldn't do it, because it would limit you," 

''The way you're putting it, you have these basic classes that you 
have to have. You can't have any different credits, you just have 
to stick to this, and you have to stay there. You're not going to 
have any range or any other [areas] that you might be able to 
major in." 

''What would happen if you got out and you did this job for two 
years and you decided that you didn't liix it. Where does that 
leave you?" 

"The four year thing is kind of long, " 

"Maybe if it was a two year thing, just for the high school years, 
it might be easier for people who might change their mind and 
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want to 2P to college. They could go right after high schod 
instead of trying to earn credit through a job that they didn't 
redly like that much. Four years is a bng time to be committed 
to something. What if you decided you xpanted to go to college 
because all your friends were?'' 

There's a problem, because you loouldn't see your friends. You 
wouldn't be spread out where you could socialize with other 
people. You'd be stuck xuith the same 25 people, xohich really isn't 
that good, because you'd be seeing the same faces all day." 

^Some parents would not be too hot about their kid having two or 
three days off from school to go to work." 

*'Wou\d you have to have specific grades for this? If you started 
to fail, would they kick you out? Would you have to excd?" 

"If you want to gel out of it after two years, can you transfer to 
another place, or do you have to stay where you are?" 

"Is this just for college in Arkansas? Or loould you have to go 
over the bridge and pay out-of-state tuition?" 

"It'd be belter if we could do this and be able to choose if we 
wanted to go into the city or go to Illinois, or anywhere we want. 
And we want to make sure our college credit does not only count 
in Arkansas but can count anywhere." 

"Maybe after you graduated your next two years you could 
transfer to another state, or to another place where there is 
business." 

"It vx>uld be good if we could choose the college you wanted to go 
to and have them transfer your job to that city and in that city 
you could go to college and ux)rk pari-time." 

"Would everyone be xvorking at the same job? How would 
teachers with 25 students teach something about everybody's 
different job?" 

And if you limit it to 25 people that's going to count out a lot of 
people who are going to toant to do it" 

LHS 

"It xoould be for some people. Some kids might not xvant to go to 
college." 

FSSS 

"I think that the problem would be saying things that the 
students don't really care too much about. It's not going to relate 
to something that the students are interested in." 

"What if after your junior year you decide that, being a senior, 
you don't want this. Can you get out? Will those credits be 
transferable? Are you going to have to have 20 credits or like four 
that you got your junior year?" 
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"It should be flexible so that you could start up in the middle of 
the year." 

"Or that seniors can get in at anytime/' 

"It should start off as a semester course/' 

"You couldn't start right off, because it would be a dramatic 
change for those in the program, " 

"How many hours zoould it be in comparison ? Would the classes 
be standard math and science, or zoould it be more titan job 
related?" 

"Suppose you run into an employer who really doesn't care?" 
"V/hat about an employer who hires you and then he says, 'Okay, 
I want you to follow this man for the day' and that guy couldn't 
care whether you live or die?" 

"I need to have time to myself too,solcandomy homework and 
stuff, and I don't have it, because I work outside of school" 

"The stuff here takes up tbne, if you have a job or do 
extracurricular activities, Cheerleading is from 3:15 until 6 or 7 
at night. So when do you have time to work?" 

"It sounds like you'd have to change classes. You'd have to 
rearrange your English class to suit the job/' 



ObsenratlOR #8 

Students are most interested in allied health occupations and in 
computers, with which they are more familiar* They arc least 
interested in working in anything related to the food processing 
industry (which many confuse with fast food and g;rocery work) 
or to machining. 

A significant number of students (almost all young women) are 
enthusiastic about the concept of youth apprenticeship in the health 
fields. Many realize this is one of the few areas that jobs are 
available locaUy and in relatively nearby urban centers. Hospital 
work is well-regarded. Most students' interest in, and familiarity 
with, the field comes from a family member who may be a nurse. 
Computer training and computer-related occupations are also quite 
popular since fhe skills are viewed as applicable in a broad range of 
work environments. Students who have an interest in setting up 
their own business are supportive of a youth apprenticeship 
program in retail management. 

Students react negatively to occupations in machining or in the food 
processing industry. They associate machining with heavy 
machinery and danger. Students associate food processing with a 
range of food-related settings: low-skill, smelly, low-paid and dead- 
end chicken processing, grocery store work, and fast-food jobs. 
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''Machinery sounds kind of dangerous compared with what you^^ 
might want to work rvith. I'd rather do it as a hobby, not a job!" 

"Self-employed sounds pretty good. There's not a lot of people 
around here to be employed from. Medical? Memphis has a lot of 
gpod medical facilities. Food processing? In don't think there s 
much of that around here. Computers? They're good because 
that's alxoays an increasing field, no matter xvhere you are. That's 
just a good skill to learn, in any career." 

"When you say food processing that's what comes to mind- 

xoorking with food, slapping hamburgers around. You don't 

think of anything else" 

"Except McDonalds!" 

"You're talking about testing itifood)? " 

"We were considering entrepreneurship, me and this other boy." 

"I think the most interesting one to me was going into 
somebody's business that they own" 

"I think I xvould do the program in self-business. There's a bunch 
of self-businesses around here, in fashion, boutiques and stuff, and 
I could work in there and see how to get involved and see exactly 
what it takes." 

"If you looked in the paper the help xvanteds are in nursing and 
machinery. When I was looking for a job that is all there was, 
being able to engineer and for LPNs and RNs. That is all that is 
offered around here" 

"Yd probably take computers. Because you could learn about how 
to operate and service computers and then go into business for 
yourself Then you could probably go to a different city where 
places really have computers fixed or programmed" 
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"I don't know if I zvould be interested in business, accounting or 
banking." 

"I think it's a great idea! I want to be a registered nurse. You've 
got to know how to awJt with people, you've got to be 
compassionate. I think it's a great opportunity to get in there and 
have some real grounding experience. I think it's good. And if 
that's what you uxint to do it can be a great choiu" 

"I have an interest in child psychology, somehow working with 
children. I think that it would help me a lot, after I graduate, to 
go into psychology. I think it's a good program." 

"I like the medical field. I want to gel my degree in chemical 
engineering, [The program sounds interesting] because I'd be 
able to get job experience and earn college credits." 
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/My mom is a registered mirse and she's idling me if you get a 
nursing degree you practically have a job for life over there 
(Memphis) because they're alivays hiring. And I wondered if this 
program was going into nursing, you xvould have to include 
Tennessee so you have a place to train" 

"'It doesn't sound like they had anything to do with English 
education or maybe chemistry. They should have something like 
education. They should start a program teaching us how to be 
better teachers and then maybe there xixmldn't be so many 
complaints." 

"I'd want to be pretty free to come and choose what I xoanted to 
do. Right now I'm pretty set that if I were to go into an area of 
science I'd xvant to do what my dad does. He's a pharmaceutical 
representative, I like his job; I like the benefits. Maybe you could 
set up branches for students. Maybe if you know exactly what 
you want you could go in and arrange something tvith the 
company," 

"'The list you gave had the basis of work but it didn't have 
anything like theater, cinema, broadcasting, singing or anything 
like that, There'sabtof money in that, too," 

"There's always going to be requests for doctors and biochemists 
and nuclear engineers. There isn't a big request here for them, so 
there would be more opportunities in other places," 

"tiot many people are going towant to do certain jobs. Some 
people aren't going to be patient enough to sit at a desk. Some 
people need to be out in an open area," 

LHS 

"I don't think I'd like all that heavy equipment, I xvant business, " 
"Food Processing? I think of it as being boring/' 
"Negative connotations." 
"A grocery store," 

FSSS 

"Food processing makes you think about a chicken processing 

plant," 

"Thesmdl," 

"That's something that you couldn't go far xvith." 

"It's a blue collar job. Everybody xvants a white collar job" 

"They have a program here in town at the hospital where you 
come in and work, get experience. If you're under 18 you can 
come in without pay, and if you're over 18 you have to have a 
college degree. I think it xvould be a good idea if you could set 
something up like that," 
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''I have (thou^t about going into business). I have this thing 
where I xvanted to open up a club, something like a night club. 
But this really wouldn't be the town to open one up in. ** 



ObMrv«tlti«9 

Students have mixed opinions on the wages they would need to 
earn in order to find youtii apprenticeship attractive. 

A few believe they do not have the luxury of being able to earn less 
than enough to support themselves, A larger number of others 
insist on staying above minimum wage as a matter of pride. It 
seems to be a benchmark in how tivey are valued. Many students, 
however, express less concern for Ae pay (during high school 
years) as long as they are getting good training, work experience 
and college credits. 
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"Vie definitely (have to get) more than minimum wage." 

"Even if you don't buy your own clothes and stuff you have to 
buy some things. You've got stuff at school you do, you've got 
clothes to buy, some people have a car payment. Fifty dollars a 
week isn't going to get you anywhere." 
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"I uxmldn't mind (not getting paid), because it xoould give you 
experience to make your own money in the long run" 

"If it were something you were interested in, and getting hands- 
on training, and you xvere learning, plus you're earning credits, 
and you don't have to go to school then I uxmldn't mind not 
getting paid" 

"If I had a chance to go to a lawyer's office, and they couldn't pay 
me anything, I ivould do it. The xvay I look at it, you make money 
in the bng run from the experience they've given you" 

"I'd like anything that pays more than minimum wage." 
"Last summer, we found some employers who were willing to 
give you some good training, but they didn't vxmt to be paying 
more than minimum xvage" 



ObS8fvaUM«10 

Students mention DECA (Distributive Education Clubs of 
America), COE (Cooperative Office Education), and STEP 
(Summer Training and Education Program) as programs similar to 
youth apprenticeship. 

Several students in different groups referred to DECA and COE as 
similar programs. Despite the moderator's description of youth 
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apprenticeship as incorporating post'-secondary learning, many 
students seemed to focus more on the high school work component, 
which is what they are most familiar with imder DECA and COE. 
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ITmt sounds like STEP. That is where you got out of the 

classroom for a couple of hours. All the teachers are supposed to 

help you, but ihey never helped you" 

ITiey just gave you little tests,"' 

They told you if you are smart you can figure it out for 

yourself 

^The teachers don't have enough time. They only have one period 
to help you, and you don't really xoant to stay after dass, or 
anything like Ouit," 



"What you were talking about sounds pretty much like the 
program we've got here. 

COE. Cooperative Office Education, That's where you work in 
an office buUding doing office work," 

If Qie problem is getting into and dealing with people who really 
xvant training, why can't we make DECA more like that?" 
"From xiMt I'veheard about DECA, the difference is that these 
courses mil kind of be rolling over and pertaining to your job. 
Isn't that correct?" 



0b$ervaUai*11 

Students look to counselors and teachers for information. They 
would be interested in hearing directly from employers and 
workers about the natui^* of the occupation arid the workplace. 

Students report tiiat they look to counselors and teachers for 
information on programs and opportimities. They would he 
interested in hearing directly from employers and workers. One 
student suggested that holding these discussions in small groups 
would be better than in large assemblies. 

FSSS 

"Your counsdor or the teacher who is going to teach the subject, 
you should ask them about it, and find out what it would be like," 

"It would help (to have an employer come and talk) so you could 
hear both sides.*' 

''If you could get somebody (who had graduated) to talk about the 
program, and then somebody from an office or zoorkplace to talk 
about it and what they do. It would help people to understand 
what they're going to be in and how things work and what it is 
going to be like." 
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V. Observations of 
First-Year Nursing Students 

Participants of the nursing group were all first-year nursing 
students at Phillips County Community College. They were notified 
through a class and volunteered to participate. The group was all 
white, which does not accurately represent the first-year student 
body. They were all older students, early 20s to late 30s, mostly 
married and with children, and all women except for one man. 
Several of the most outspoken group members had not graduated 
from high school. 



Observation «1 

Delta nursing students express confidence in being able to stay in 
the area and find jobs, even if it means commuting. They share a 
strong desire to stay in the area. 

Nursing students echo the dismay at economic and health 
conditions in the Delta, but unlike many in the Delta parent and 
high school student focus groups, they express confidence in being 
able to stay in the area and find jobs, even if it means commuting. 
There is some agreement Aat better working conditions, 
particularly more respect from physicians, can be found in 
Memphis. These adult students have a strong commitment to 
staying in the area. 

"J was bom and reared here. Went to a small high school here. 
And tlie biggest thing all throu^ high school was I can't wait 
until I get out to go to college to leave. There's no job here. 
There's no reason for me to stay. It's just a depressed area. VJhy 
xvould I want to stay here? Now that I'm older, I want to stay 
here," 



^As far as getting entirely away from where roe are now, I don't 
think I ever wUl And I think that eventually my children will 
come back there And it xvorries me. Because see my kids are 
fixing to leave. Last year I had empty nest syndrome. " 

"J think, one reason, and this is just a personal thing, why we see 
a small number of hospitals maybe here and maybe our small 
hospital, is because of... I keep gping back to lack of knowledge. 
We do not get, in my opinion, to keep a lot of the good quality 
graduates, a lot of the good quality nurses because they' re not 
allowed to cjfer the suggestions and incentives here where the 
doctors are always dominant. What they says goes. You don't 
have to take that. You can go anywhere. You can drive 70 miles 
to Memphis.'' 

''The thing about the Delta...99% of the people in this Delta have 
experienced those needs personally. Like having babies. That's 
the thing about in the Delta, you can't tdl people about needs 
because they'x)e lived it." 
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"It's m exciting time to look around and see what's happening in 
our world as jar as the positive things, in science and medicine 
and technobgy. But, as far as what's happening in our Delta, 
there's no way ... that is a cultural thing. It's absolutely a 
cultural thing. We're not going to handle it job wise I don't 
think. It's got to start in thejamUy. Now ijyou can find some 
way to say we have got to have a strong family here, timt we have 
strong values, we're going to cut out having these babies at 12 
and 13. That's where the problem is. We can call it anything you 
xvant to call it. We can paint it any picture you want to paint it. 
But that's black and white, that's it. That's the reason we have 
infant mortality." 

"There are all sorts of health carefiicilities around. You have 
nursing homes, and Clarksdale has a big hospital over there. It's 
huge for the area. It's about three or four times as big as the one 
here. 



Oiisenratiei #2 

Gender stereotyping in niirsing is strong, and young men in high 
school probably discount it as a viable career option. African 
Americans appear under-represented in professional hospital 
staff. 

Nursing students confirm the presence of gender stereotyping 
among allied health occupations. Some technical occupations are 
predominantly female, such as nursing. Others such as physical 
therapists and radiological technicians are predominantiy male. 
High school students don't think of nursing as a viable option for 
men. A couple of students suggested that African Americans are 
not proportionately represented on the local professional hospital 
staff. 

"We have approximately 100 to 120 students, four of which are 
male." 

"Everywhere they go you see vx)men as nurses. Is there a male 
nurse at ... Hospital? I've been trying to think. I don't think that 
there is. There used to be a male LPN. The fact [isj that it's 
stereotyping, everybody thinks that women are nurses, and men 
don't do that. Andif they do they're "sissies"." 
"Most of the physical therapists and the radiology techs „. they're 
men. You don't see women there. I guess people are brought up 
to think, if I vxint to go into allied health, if I'm a girl I'll be a 
nurse. Andif I'm a boy Til be a doctor." 
"If they see it [the breakdown of stereotypes! in those lower 
grades then they're going to accept it more. Maybe not at first. 
But later they will." 

"I think there's more whites at this hospital, but there's more 
blacks in this town." 
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"A lot cff them I African Americmtsi are IPlTs. I don't know if 
that's because they may be disadvantaged monetarily. Or if they 
were just trying to get in and get out of school. Atetof them are 
coming back to get their JWs. But a lot of the LPN's that are in 
this program are white'' 

''At first they don't know why Tm there They don't understand. 
But when I start talking to them about the program and the 
possibilities of it, they realize that men can be nurses. You don't 
have to be feminine to be a nurse. All you have to do is be caring 
for human being$,..Because the guys don't know. They don't 
know the options that they have.'' [Male student talking about 
going to high schools to promote the AA program.] 



Observatltn *3 

Nursing students arc excited about and proud of their profession. 
They find it attractive for several reasons: family encouragement; 
the excitement of the medical field; saving lives; the variety of 
work; plentiful jobs; flexibility; and opportunities for continued 
learning. 

Nursing students dte a number of reasons for their interest in the 
field. Many were exposed either to the allied health fields or to 
caring for someone through their fanriilies. Some got encouragement 
from mothers or other fennale relatives. They are excited about 
being part of a medical community where knowledge is 
"exploding." It's an exciting time in medicine and they are part of it 
all and saving lives. Those who have already spent years as LPNs 
clearly gain considerable satisfaction— professional and 
emotional— from the work, and have foimd their niche. They like 
the breadth and variety of areas of work: nursing is 
"individualized.'' Finally, the money is relatively good and jobs are 
p.^entiful. They can contract out and do weekend work. Good 
employers, such as Memphis hospitals, provide opportunities and 
funding for continued learning. 

Talking to these adults, one gets the sense that there is an ethos 
about nursing. Strong professional nonns provide a sense of 
professional pride and support among tftem. 

"I think that part of the reason why I got started is that it was for 
mysdf. I have a little sister xvho's a heart patient. And my father 
has been in and out of the hospital And since I did not work, and 
the rest of the family did, a lot of times I was the one that was left 
to take care of them, while they were in the hospital I'd do what I 
could. And I think that doing that,l finally realized that if I 
could do that pr them, then I could possibly do it for other people. 
That's a lot of the reason why I got started." 

"I've been an LPNfor 12 years. How that started 1 don't really 
know. I know Vve been giving care all my life. And it just 
seemed that it's what I was meant to do - care for someone. I just 
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take care of eveiy body. It does take a special person to be a nurse. 
Also, Vll be the only one to say it in the room, the job security. It 
is a very stable career. And advancement is basically the only 
way to survive. That' s what we' re conditioned to bdieve. And 
that's why I decided to return and improve my education." 

That's what I think is so great about nursing, because it's so 
individualized. There are so many different areas that you can do 
anything in the world you want to do. I have a friend that xvent to 
sciiooi here..Jtiad an opportunity to work for a drug company, as 
fiir as health screening ... Now he's a pharmaceutical rep for them. 
But he started out as an RN." 

''My mother is a nurse. My sister is a nurse. Both of which went 
here. My sister came back and was an instructor here for awhile. 
I've been an EMT [Emergency Medical Techiiidan] for 
approximately two years. And just from their encouragement I'm 
looking deeper into the medical field." 

''My mom was a nurse in a doctor's office, so I had a head start 
more or less into it when I was younger. But then as I got grown 
I worked in a nursing home as an aid, and we were encouraged to 
work ... get training and learning more stuff than what we were 
able to use. So I got to a point where I said if I have to learn all 
this I'm going to be able to use [it] and a v)ay that I could do that 
is become a nurse. And more or less rdeaming everything that I 
had learned before, differently, but hopefully being able to use it, 
putting it in learning." 

''I got married right out of high school and started in with a 
family and taking care of them ... and just coming back to a point 
where I felt that I needed something for myself And zoos always 
interested in nursing, I have an aunt and some cousins that are 
nurses. And they gave me some encouragement. And too I have 
a child with cerebral palsy, and I want to learn how to take care of 
him better as he gets older. He's getting more and more problems. 
And felt like that this would be very beneficial to me in taking 
care of him. And it's really helped him a lot." 

"They say that nurses go into nursing programs with law self- 
esteem type problems. And I disagree with that ... you have to 
have motivation and some self-esteem before you can go into the 
field." 

"... txvo years ago I got back into nursing, and I realized how 
much I had missed it. I really like it. It just takes a lot of time to 
get over ... things that you hate about nursing. When you lose 
patients, or there's nothing else you can do for them, it's hard to 
sometimes cope with that. But the ones you do save really 
outwei^ anything else." 

''It's unlimited the things you can do as a nurse and make money 
and everything." 
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^You can contract out. You can ... vnth this hospUal and go to 
Memphis and loork too. We're contracting out more ... two days 
a week at the Trauma Center." 

"'My sister works in Memphis. My mother xoorks in Memphis. 
Vfe all xoork at the same hospital. They have a student program, 
where after you've completed your first year, you can take a 10- 
week summer course which is nothing more than just a little 
extension training about their hospital, tohich is a job recruitment 

which mil furnish you a motel room, there at their motel, for your Voices from School and Home 
entire stay, and pay you $8 an hour. And you can choose any job A Report OH 
that you want. They give you a list. You say 1 want to gp here. FOCUS GrOUP DiSCUSSlOltS 

They're looking to snag you..." 

''Exactly. They offer you a scholarshiplloan." Observations Of 

First-Year Nursing Students 

Obsenratios *4 

Niursing students are veiy enthusiastic about the youtii 
apprenticeship concept, at least through high school. They 
believe there should be an easy exit point after high school and 
question the value of working part time while getting an 
Associate* 

Nursing students are very enthusiastic about the youth 
apprenticeship concept, at least through high school. They believe 
that giving students structured work experience would enable 
young people to "check out" the healtti professions. By the time 
they graduate, Aey would know whether or not they want to 
continue with it, which would reduce their likelihood of wasting 
time at a 2-year school. Early exposure to opportunities in the field 
would also reduce out-migration. Attracting more committed 
young people into a high-quality program is also key to improving 
health care in the region. 

They believe that the connection of work experience and more 
experiential coursework would motivate students to apply 
themselves to their core subjects, and would give them the critical 
hands-on learning that they can't get from a book. One participant 
observed that young people shouldn't '"have to wait until the/re 18 
years old to make a decision." Several wished sometiiing like this 
had been available to them when they were in high school. They 
had fewer additional responsibilities then and nwght have been 
encouraged to take more science courses to form a stronger base. 
Finally, an additional benefit mentioned by one participant is that, 
even if after two years students dedde not to continue, they will be 
more health-"compliant" 

As for concerns, several participants question the Vc lue of a 
stronger work component in the last two years than the clinical 
experience they are currently getting in their Associate program. 
"Why slow yourself down in getting the Associate degree by 
working?" They believe there should be an easy exit point at the 
end of 11th and 12th grade. And they question whether enough 
area hospitals exist. 
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"My daughter ism the 11 th grade and she comes in talking about 
things that we are talking about in lecture sometimes, li amazes 
me ... But they don't see how they intertwine with daUy living 
and in the body human. And I think it's the way they're 
presented to them. They don't think they're really that interested 
in it," 

They don't have hands-on like we've had." 

"That's what I'm saying, they're presenting them with the 

material to take it as it is. Here it says in the book this, (his and 

thisr 

"That sounds wonderful That you're giving them an 
opportunity to see if this is what they tvant to do. If they're 
interested in allied health, and they go into this, and they've got 
those txoo years of one day a week at the hospital or tzoo days a 
week of study just for this ... Come graduation, they've got their 
career planned. And after they get out they can come straight on 
into this Associate degree program," 

"Yeah. It would get them ready for it or take them completely in 
the opposite direction because they xvould know, it ain't for me. 
And you would save them that time in the first year or two years 
of college," 



"I would pay them to let my child go," 



"Look at all of our ages. Probably we wish we had done this when 
we were 18," 



"What you loant to know is if you think a program would work 
on an 11th and 12th g;rade level, I think it's wonderful Because 
what other options do children have? None Something is better 
than nothing. Absolutely," 

"Then I think that we won't see as many people leaving, 1 don't 
think we'll see as many people feeling they had to go to another 



"And I believe that if the quality of health care improves, which I 
believe it will, with a program liks this, then we will see more 
people staying like my family. If we need a doctor, we don't go 
here, we drive to Memphis, If we need to go to the hospital, we go 
to Memphis, Just because we have Tnore confidence, ]ust because 
the way it is in this area is it doesn't matter v)hjt input you have, 
they're always right, they do not listen. Tkey stereotype et^ry 
problem that there is, I think if we show these kids that that 
doesn't have to go on, that they can have a say, thai the nurse is 
actually a very important tool, „, like a health xoorker is a tcyy 
important tool in the whole diagnostic process, thiai they will be 
able to say hey, hold on, that's not really true, let's look at it a 
different tvay. Whereas the people that are rvorking here now 
have worked here most of their life and will V)ork here fore-jer. 
They do not vxmt to make waves for fear of losing ihnr jobs. But 
if we get a new crop of people coming in maybe h VAjn't work at 
first, but that next person that comes in, then the next person, 
then the next person. By repetiiior:, hy keep beating dort.n} > he 
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system, we're going to be able to change and evolve into a system 
where we actually need a good health care facility here ... If we 
get good quality kids here that knew what is supposed to be done, 
then how come they can't make the change!" 

"For a semester over here I xvas in class with a couple of kids who 
were still in high school ... They were focused. They knew what 
they wanted to do even at that point. Had it been offered to them 
in high school, they xvould have been availing themselves,.." 

"1 wish I had [taken more science classes in high schod]. 1 took 
science and then I ... And I really needed a lot more. You didn't 
have anyone to encourage you to take science classes. It vxisn't 
that attractix^e to us, to what we could get into." 

''If we teach our kids toaay, starting in the Uth, 12th, maybe 
even before wluit goes on with their body, what all these health 
care systems mean — the micro, the A &P, teaching them about 
hospitals — maybe they will be more compliant. le.g. unth 
taking medications]. Which even if after the two-year program 
they do not want to go into the health care field themselves, they 
will have a more than general knowledge dfhow the health care 
system works. And since our nation is becoming a healthier 
nation, this will make our job, as health care workers ... easier 
because they will be more compliant." 

"...there needs to be an easy out for them if they've gotten that 
1 1 th and 12th grade, if that's not the field they like, to get out." 

"One of the key things is whatever is set up must have some type 
of clinical setting." 

"If they're advanced enough to go through this, then they're 
advanced enough to take every subject in nursing too." 

''Vfhen you're committing them to four years, that's too long. If 
you commit them to that Uth and 12th grade experience to say 
"hey, you commit yourself these two years, you don't like it, get 
out. If you like it, then here's what we offer you after that."" 

"The Uth and Uth year could be fine. But that kid can come 
out of high school and come here and have their Associate degree 
in two years. You get a whole two years. And now here you're 
saying that for four years they're still behind credits toward their 
Associate degree. And the xvay our society is now it's liurry up 
and get done" I want to get this done so I can get my career 
started and go on with my life" 

^Think how much more confident in themselves they would be 
corning into our program if they had something like that. But 
the problem I see with the first two years of college, they can have 
their Associate degree in two years. You see what I'm saying? 
I'm saying the Uth and 12th grade sounds like a dream, sounds 
brilliant. That sounds xoonderful" 
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Nursing students, many of whom are parents, believe a rural 
Youth Health Corps could address the problem of teen pregnancy. 

Nursing students believe that by structuring peer education, a 
Youth Health Corps in rural areas could address the problem of 
teen pregnancy. They view this problem as significant. 

"I think nrith the high teenage pregnancy rate here, and being a 
teenage mother myself, iiuxt if you give these kids a chance to talk 
zmth other teenage mothers, it's going to help the community. It's 
going to help them, because they can talk on a level with these 
girls that we can't. I mean, yes, I can talk to my teenager, but 
when you start talking to some that have already had children 
about birth control, at my age, they don't want to hear it. But if 
you've got a teenager talking ivith them on their own levd, they 
may listen heller. Also, I think if they start out at that age doing 
this with other kids, then they'll have a better perspective as they 
get older vnth other teenagers - a perspective that maybe we don't 
have/' 



*'/ agree with it. The problem of teen pregnancy is something I 
don't think will be solved in one generation because it didn't 
happen in one generation. It will be an inter-generatiortal 
progression," 



0bsenraU0R«6 

Few nursing students wish to work in geriatrics, which is viewed 
as emotionally taxing* They question whether young people 
could handle working in nursing homes* They are also concerned 
that exposure to some work could be disturbing to yoirng people* 

Nursing students believe tiiat working in nursing homes is 
"emotionally taxing" and "takes a certain mindset/' They wonder 
whether young people could handle geriatrics, although they 
believe it would depend on the person. And some worry that 
young people might be scared or disturbed by some of the cases 
they might have to work with, particularly in Traimia, or working 
with the permanently ill. 

"if takes a certain mindset, just like it does for somebody working 
in surgery or somebody to work trauma, 

*'It's emotionally taxing," 

^It's a mindset that's within the person. You couldn't take 12 
people and say you, you're going to xvork in a nursing home and 
doiodl," 

^It depends on the person. Because I don't do well with 
geriatrics, I do on a short term basis, I can treat them, get them 
over this and send them back to the nursing home. And I can do 
that for months. But I can't go in and see it everyday, " 
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''Some people just really like that We all know that dder people 
really respond to younger people in a very open receptive way/' 



.at 16 and seeing somebody in a lot of pain, a lot of times that's 
just going to terrify them. Pain scares people," 
''Or the permanently Ul" 

"I think we're second guessing. And I don't think xvecando that 
with kids. Kids are sharp, I don't xoe can second guess,,," 



Oteenratin*? 

Nursing students strongly recommend that a key design feature 
of the program be several relatively brief rotations tiirough 
different types of work within the allied health fields* 

Nursing students value highly the job rotations tf\ey have 
experienced in their health-related working lives. TT^ey view 
rotadon as the only way for someone to find tf\eir niche wiflun the 
field, that which someone really loves doing. They recommend 
rotations lasting six to eight weeks at minimum, and less tfian six 
months. 

"Rotation is one of the most important parts of the program I 
fhink" 

"Since their school system is set up semesterly I ihink going two 
areas a semester, " 

■ "My sitmtion is I'm always looking for greener grasses, I've 
worked in administration, I worked in a doctor's office. I've 
worked in different areas on the hospital floor. If you put these 
kids in a six month rotation at one time, that's going to cut down 
their time to be in other areas. Six or eight xveeks in a setting 
would be better," 

"But we had students that came in, out of high school like you 
said, and this week they're going to be in Ote nursery. And they 
come back and say 'Til work the nursery". And the next toeek 
they go to surgery, "No, I changed my mind, I want to work 
surgery," They're overwhelmed with all this excitement, " 

"Not that long [six months]. Shorter span. But certainly the 
exposure is great. On a personal basis, I nursed, I vx>rked in a 
doctor's office, and I did the equivdent of Step Down, which is 
ICU, (Intensive Care Unit] / didn't like those, but when I got 
to surgery, I knew that's what I loved. And if I didn't have that 
kind of experier^e and that kind of rotation I would never have 
known that" 
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Group discussions— also known as "focus groups" — are 
particularly weU suited for this type of study. They provide an 
opportunity to engage people in conversation and to probe beneath 
the surfece of people's opinions, which survey research cannot do. 
Focus groups clarify where people "start" a discussion on particular 
issues, imcover what they know and don't know about diose issues, 
identify their perceptions and misperceptions, and determine areas 
where informational and emotional obstacles prevent people from 
seriously considering the issues and options for action. Moreover, 
group discussions reveal how people's views can change as they 
have the opportunity to learn more about and discuss an issue over 
time. 



The group discussions conducted for this study were analyzed to 
reveal "themes" of how people talk and think about issues 
concerning preparation for work. The research is qualitative. The 
observations are, stricUy speaking, "hypotheses" tiiat would need 
to be validated by reliable quantitative methods before they could 
be considered definitive. Still the observations are suggestive of 
parents' and students' views on what teenagers want and need to 
prepare for meaningful careers. The research technique is 
qu^itative. Thus the observations detailed in tiiis report should not 
be mistaken for findings from a random sample sxirvey. 

Each of the group discussions for tiiis study had seven to twelve 
people. In total, they represent a aoss-section of parents and 
students in terms of age, race, gender, occupation, and income level. 
All groups were weighted towards students, or parents of students, 
who were unlikely to enroll directly after graduation in a 4-year 
college program. Each group lasted one to two hours, and was led 
by a trained moderator. To respect their privacy, participants were 
promised that their names would not appear in this report 

The participants for the Mariaima parent group were recruited by 
sending invitations home with a selected group of students. The 
participants were African American and almost all female. 
Participants of tfie Fort Smith parent group were recruited by 
sending invitations home with a selected group of North Sde and 
South Side students and through some ad hoc recruitment. 
Participants were all white, which is not representative of the Fort 
Smith area, and mostly female. Groups were held in the evening at 
a central "neutral" location, and parents were paid $25 and offered 
dinner for their time. 



Participants for the high school groups were selected by school 
administrators. Each included a relatively even balance of young 
men and women. The Fort Smith groups were heavily weighted 
towards at-risk students and those who were unlikely to pursue 
college immediately. Participants were almost all white, but 
included one or two African American and Asian students. One 
West Memphis group was a Junior Executive Training GET) class. 
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Since the feasibility study sought to examine ways that youth 
apprenticeship could build on entrepreneurship training, 
particularly in the Delta region, the view of these students were of 
partiailar interest The other West Memphis group included 
general and college-prep students. The Marianna group was more 
heavily weighted towards college bound students and had a mix of 
white and African American participants. 

Participants of the nursing group were all first-year nursing 
students. They were recruited from a class by volimteering for this 
unpaid group. The group was all white, which does not accurately 
represent the first-year student body. They were all older students, 
early 20s to late 30s, and all women except for one roan. 

To ensure geographic diversity and the representation of a variety 
of views, group discussions were conducted across the state in the 
following communities: 
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Group 


Community 


Date 


Parents 


Marianna (Lee County) 


February 27, 1991 


Parents 


Fort Smith 


February 26, 1991 


High school students 


Marianna (Lee County) 


February U 1991 


High school studentsl 


West Memphis 


February 11, 1991 


High school students2 


West Memphis 


February 11, 1991 


High school students 


Fort Smith, South 


February 26, 1991 


High school students 


Fort Smith, North 


February 26, 1991 


Nursing students 


Helena 


February 27, 1991 
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